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Creating safe and respectful workplaces

Workplace Bullying Play

“Impactful and entertaining, but the underlying
message gets across really clearly.”
- Morgan, Hawaiian Pty Ltd

‘Much Ado About Hector’ is an interactive theatre experience about bullying in workplaces. It can be

performed as a stand-alone experience, or presented as part of an EEO and anti-bullying workshop.
Meet Hector - the new dynamic and innovative leader that the executive love. Is he performance-
managing Mary or is he bullying her? What can Mary do and who can help her navigate this?

Overview

This fun, interactive play highlights the complexities
of workplace bullying. Participants leave better
informed about these behaviours and what to do
about them. The play can be a 2-hour stand-alone
performance, or it can be presented as part of a
half-day EEO and anti-bullying workshop.

Who is this for?

This play/workshop is for all employees. It provides
an easy to understand, common sense approach to
assessing their own behaviours and those of other

staff in the organisation.

Description

The play comprises multiple acts which focus on
different topics related to workplace bullying - how to
identify it and what to do about it.

Organisations can choose which acts they want
performed to suit the needs of their workplace. The
play creates a safe environment where participants
see what’s happening, discuss the behaviours
observed, understand when the line is crossed, and
influence actions of the characters, live.

This play as part of the half-day workshop provides
a comprehensive understanding of workplace
compliance laws - what they are, how to identify
them and what to do if a person has experienced or
witnessed them.

Participants also get

« A resource manual.

« Access to the EEO Compliance Hub which
includes valuable resources such as training
summaries, toolbox talks, policy templates,
legislative overview, posters, videos, updates,
and more.

Contact Us

Learning Outcomes

The legal definition of workplace bullying,
how to identify it, and what can be done
about it.

Distinction between bullying and reasonable
performance management.

When a ‘personality clash’ crosses the line
and becomes bullying.

What gossip is, how to detect it, and politely
not engage in it.

Everyone’s responsibilities in relation to
workplace behaviours and what an ‘active
upstander’ looks like.

What to do if someone is experiencing
unlawful or inappropriate behaviours.

What support services are in place to
manage workplace issues.

About EEO Specialists

15 years of experience.

A range of legally sound, engaging, and
interactive workshops, as well as online
courses.

Trained and experienced facilitators who
make learning fun.

Trained over 35,000 people, and sold more
than 61,000 online courses (as at 30.6.24).
Comprehensive Wraparound Service.
Ongoing support via the EEO Compliance
Hub.

10% of workshop profits and 40% of online
course sales donated to charities.
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