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Legislative overview related to unlawful
workplace behaviours.
How WHS legislation, regulations and
codes interact with EEO laws.
Requirements under the Respect at
Work Act 2022 (Cth) and the Positive
Duty guidelines.
Extra legal requirements for Directors
and Officers under the WHS Act 2020
(WA).
Implications of primary, secondary, and
vicarious liability. 

Learning Outcomes
Helping leaders to understand their responsibilities
related to recent changes in workplace behaviour
legislation. This 2-hour session clearly explains
how safety and EEO laws have changed, what the
changes look like at an executive level and on the
ground, and how to ensure compliance.

Workshop overview

Historically, safety laws related to physical safety were managed by the safety team, while EEO laws
related to how people treated each other and were managed by HR. This has now changed with the
new WHS Act and related Codes of Practice, and the new Respect at Work Act. All board members,
directors and officers (defined broadly) must exercise due diligence in relation to the requirements in the
WHS Act.

Legislative Overview for Leadership Team

This is an essential workshop for anyone in a
senior leadership position - CEO, COO, CFO, GM,
Executive Officers, Board Members, Directors, and
other senior leaders who have control/decision
making power within the organisation.

Who is this workshop for?

An overview of compliance requirements as
outlined in the WHS Act and related Codes of
Practice, the old but current EEO requirements
under ‘all reasonable steps’, and new requirements
in the Respect at Work Positive Duty guidelines.

Workshop description

A Risk Audit Tool which combines the
requirements of all relevant legislation.
An outline of what your organisation is doing in
relation to the requirements.
Facilitated discussion around any gaps and
how to address them.

Participants also get

About EEO Specialists
15 years of experience.
A range of legally sound, engaging, and
interactive workshops, as well as online
courses.  
Trained and experienced facilitators
who make learning fun.
Trained over 35,000 people, and sold
more than 61,000 online courses (as at
30.6.24).
Comprehensive Wraparound Service.
Ongoing support via the EEO
Compliance Hub.
10% of workshop profits and 40% of
online course sales donated to
charities.

“Very worthwhile sessions to assist teams and organisations in
understanding role and requirements of changes of Act.” 

- Manager, Advocare
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